
Opportunity  
is here 
It’s time to decide if a lump-sum 
payment is right for you

Decide: Do you want to elect now to receive your pension benefit as  
a lump sum?

*  If you have a benefit in the Digital Equipment Corp Pension Plan, HP Retirement Plan, Deferred Profit-Sharing Plan (DPSP), or Cash Account 
Pension Plan (CAPP), you may choose a lump-sum payment outside of this election opportunity, subject to Plan provisions. 

If yes, you can choose to receive a:

• Lump-sum rollover to an IRA or another 
employer’s retirement plan, 

• Lump-sum rollover to the HP 401(k) Plan, or

• Lump-sum cash payment

If no, you can choose to:

• Begin monthly annuity payments in  
October 2020, or

• Wait until retirement age to commence  
your benefit

HP is pleased to offer you a limited-time opportunity to receive your benefit(s) from the HP Pension 
Plan (the “Plan”) early and as an immediate lump sum—a form of payment that is not generally 
available at retirement.* Electing a lump-sum payment can provide greater control and flexibility in your 
future financial planning. Review this information and make an election from June 3 - July 15, 2020.

It’s your choice
Using the Retirement Election Website, you may choose to take your entire benefit this fall, or keep it in the Plan until 
eligible retirement age. If you don’t wish to participate in this voluntary offer, please elect Receive your benefit at a later 
date on the Retirement Election Website.

Election Guide



Review this Election Guide to learn about your payment options, including tax consequences and ability to 
provide benefits to a beneficiary.

Consult with your spouse or domestic partner and financial and tax advisors. To ask questions about this  
limited-time opportunity, call the HP Retirement Service Center at Fidelity at 1-866-602-0406. For help 
in making a decision, speak with a Fidelity Representative at no cost to you, who can help you understand 
how this decision may affect your personal financial situation and help with your overall retirement planning and 
investment strategy.

Starting June 3, log on to the Retirement Election Website at www.hp.retirementelection.com to review your 
payment options and estimated benefit amounts. Logging in is easy—simply use your Fidelity NetBenefits® user 
name and password. The first time you access the site you will need to provide your spouse’s date of birth, if 
applicable. This is necessary to calculate your payment amounts and distribution options.

Please note: If you have more than one HP pension benefit, an estimate of the total lump-sum present 
value of your benefits as of August 1, 2020 will appear on the site. Your election during this limited-time 
opportunity will apply to all of your benefits.

Select a payment option:
• Provide any information requested to process your election, such as an IRA number or tax withholding, direct 

deposit, and/or beneficiary information.
• Provide spousal consent, if required: 

 – If you are married and wish to elect a lump sum or any monthly annuity option other than a joint and 
survivor monthly annuity with your spouse as beneficiary, your spouse must provide consent by signing  
a Spousal Consent Form and having the signature acknowledged by a notary. 

 – The Spousal Consent Form will be available for printing on the Retirement Election Website. 
 – The signed, notarized form must be received in good order at the HP Retirement Service Center  

at Fidelity via mail by July 29, 2020 for your election to be processed. 

• Read and acknowledge receipt of the Special Tax Notice, Relative Value Statement, and Right to  
Defer Notice.

Print a confirmation for your records.5 
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Make an election by  

July 15, 2020
Log on to www.hp.retirementelection.com  

and choose the right payment option for you

Why is spousal consent required?
Federal law requires pension plans to pay married participants benefits through a qualified joint and survivor 
monthly annuity. In this payment option, your benefit is calculated to pay monthly payments for your lifetime. 
Then, if you predecease your spouse, he or she receives a monthly payment for the remainder of his or her lifetime.

Your spouse may waive a joint and survivor monthly annuity, allowing you to choose a lump-sum payment  
or another available monthly annuity option (or to designate a non-spouse beneficiary if permitted) by  
completing the Spousal Consent Form. If your election requires spousal consent, print the Spousal Consent Form at 
www.hp.retirementelection.com. Your spouse must provide consent by signing the form and having the signature 
acknowledged by a notary. The signed, notarized form must be received in good order at the HP Retirement Service 
Center at Fidelity by July 29, 2020 for your election to be processed. If your form is not received in good order by  
July 29, 2020, your payment may be delayed or your election may be canceled.

Review the Notary Resource document on the Retirement Election Website to learn more about where you can find  
a notary and what fees may apply.

Choose a payment option
The next page highlights the payment options available during this limited-time opportunity. If you’d like to:

• Receive your pension benefit this fall as a lump sum, elect one of the first three options
• Receive your benefit as a monthly annuity, elect from the two remaining options

Review your payment options and estimated benefit amounts available starting June 3 on the Retirement 
Election Website at www.hp.retirementelection.com. Your actual lump-sum payment amount will be 
determined based on the IRS required interest rates and mortality table in effect for August 2020.

How to make your pension benefit election

From June 3 - July 15, 2020, you have the opportunity to select how to receive your HP  
pension benefit. 

http://www.hp.retirementelection.com
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Choose a payment option

Payment

options
Roll over your lump-sum benefit to 
an IRA or another employer’s plan

Roll over your lump-sum 
benefit to the HP 401(k) Plan  

(if applicable)

Take a lump-sum  
cash payment

Start monthly  
annuity payments

Receive your benefit  
at a later date

Description Your lump-sum benefit will be rolled 
over to a traditional or Roth IRA, or 
another qualified retirement plan that 
accepts rollover contributions, such 
as your current employer’s 401(k) or 
403(b) plan.

This option is only available if 
you have an existing HP 401(k) 
Plan balance.

Your lump-sum benefit will be  
rolled over to the HP 401(k) Plan. 

You’ll receive a lump-sum payout of the present value of your 
pension benefit, less withholding taxes. 

You’ll begin receiving monthly annuity payments. Generally, you can select from the following 
monthly annuity options:

• Single life monthly annuity
• 50% joint and survivor monthly annuity (if you are married or have a domestic partner)
• 75% joint and survivor monthly annuity (if you are married or have a domestic partner)

If you are retirement-eligible, you may have additional payment options viewable on 
NetBenefits® at www.netbenefits.com.

Note: If you begin benefits before reaching your normal retirement age (age 65), your benefit 
amount will be reduced under Plan provisions to reflect the additional years of payments  
you’ll receive.

You’ll keep your benefit in the Plan and wait  
until your eligible retirement age to commence 
your benefit. 

Note: For most participants, a lump-sum 
payment option will not be available to you  
when you apply for your benefits in the future 
unless noted.*

Investment

opportunity &

responsibility

You’ll have the opportunity to invest your money and potentially protect 
yourself against inflation. However, it’s your responsibility to monitor 
your investments to make sure they stay on track and can provide 
income to you over the course of your lifetime. Lower investment 
returns could provide less income in retirement while greater 
investment returns could provide more income in retirement. Your 
money may be subject to more market volatility than it would be in the 
HP Pension Plan. Talk to a financial advisor to help ensure you make the 
right decision for your personal financial situation. 

You may direct a lump-sum cash payment in any way you choose. 
This includes the opportunity to invest your money and potentially 
protect yourself against inflation. However, it’s your responsibility 
to monitor your investments to make sure they stay on track and 
can provide income to you over the course of your lifetime. Lower 
investment returns could provide less income in retirement while 
greater investment returns could provide more income in retirement. 
Your money may be subject to more market volatility than it would 
be in the HP Pension Plan. Talk to a financial advisor to help ensure 
you make the right decision for your personal financial situation.

You won’t have the flexibility to choose how to direct investments, as the Plan will continue to 
manage the assets. Your benefit amount will remain the same for your lifetime and won’t be 
affected by market performance.

You won’t have the flexibility to choose how to 
direct investments, as the Plan will continue to 
manage the assets. Once you begin benefits, 
your benefit amount will remain the same for 
your lifetime and won’t be affected by market 
performance.

Taxes Rolling over your lump sum to a 
traditional IRA allows you to continue 
deferring taxes until you make 
withdrawals in retirement. However, 
if you roll over your lump sum to a 
Roth IRA, you’ll be required to pay 
taxes on the amount rolled over. For 
details, refer to the Special Tax Notice 
on the Retirement Election Website.

Rolling over your lump sum to 
the HP 401(k) Plan allows you 
to continue deferring taxes 
until you make withdrawals in 
retirement. For details, refer 
to the Special Tax Notice on the 
Retirement Election Website.

Your payment will be taxed as regular income in 2020. The IRS 
requires the Plan to withhold 20% of your benefit for federal 
taxes, and, if applicable, state taxes will be withheld. (Your actual 
tax liability, including local taxes, may be more or less than this 
amount.) In addition, you may be subject to tax penalties if you 
are under age 59½. For details, refer to the Special Tax Notice on 
the Retirement Election Website.

Ordinary income taxes will apply to each monthly annuity payment. When you begin receiving monthly annuity 
payments, ordinary income taxes will apply.

Ability to 

provide 

benefits to a 

beneficiary

You can designate any beneficiary you choose to receive your benefit 
upon your death. You won’t be subject to a reduction in the value of 
your benefit if you predecease your beneficiary. However, the value 
available to your beneficiary will depend on your investment returns 
and withdrawals prior to your death.

You can leave any remaining assets from your lump-sum 
payment as part of your estate to be distributed as you choose. 

You may select from several monthly annuity options that provide a continuing benefit to your 
spouse or, in some cases, another beneficiary. 

You may select from several monthly annuity 
options that provide a continuing benefit to your 
spouse or, in some cases, another beneficiary. 
The value of your benefit may be reduced if you 
predecease your beneficiary, subject to Plan rules.

How benefits

are paid
If you roll over your benefit to:
• A Fidelity IRA via a direct rollover in 

October 2020. 
• A non-Fidelity IRA or other 

qualified retirement plan, you’ll 
receive a check made out to the 
IRA custodian or plan trustee in 
October 2020.**

You’ll receive your benefit  
as a direct rollover in  
October 2020.**

You may receive your payment as a check or direct deposit to 
your bank account. Payments will be made in October 2020.**

You may receive your payments via check or direct deposit. Payments will begin in  
October 2020.**

You’ll select a payment method when you are 
eligible to retire and apply for benefits.

Please note: You may also choose to take a portion of your benefit as a rollover, and the other portion in cash, less applicable taxes. You must receive 
the entire benefit from the Plan; you cannot take half of your benefit as a rollover and leave the other half in the Plan. Local taxes and/or tax penalties 
may apply to the portion taken as cash.

Do you want to receive your pension benefit as  
a lump sum?

Option 1 Option 2 Option 3 Option 4 Option 5

Yes No

If you elect Option 5, these restrictions will continue to apply to your benefit. More details about these restrictions can be found on NetBenefits®  
and the Retirement Election Website.

IMPORTANT! If you are married and wish to elect a lump sum or any monthly annuity option other than a joint and survivor monthly annuity with your 
spouse as beneficiary, your spouse must provide consent by signing a Spousal Consent Form and having the signature acknowledged by a notary.

*  If you have a benefit in the Digital Equipment Corp Pension Plan, HP Retirement Plan, DPSP, or CAPP, you may choose a lump-sum payment outside  
of this election opportunity, subject to Plan provisions.

** If your Spousal Consent Form, if applicable, is not received in good order by July 29, 2020, your payment may be canceled or subject to delay. 

Important! 
Under current Plan rules, you may have limited beneficiary options and your benefit may be reduced in the case of your death.  
If you choose to take your benefit as a lump sum or monthly annuity (Options 1-4), your benefit will no longer be subject to  
these restrictions. 

http://www.netbenefits.com


* If you have a benefit in the EDS Retirement Plan, you must be at least age 55 and have 70 age plus service points.

**  If you have a benefit in the Digital Equipment Corp Pension Plan, HP Retirement Plan, DPSP, or CAPP, you may choose a lump-sum payment 
outside of this election opportunity, subject to Plan provisions.

Review your payment options and make your election
Log on to www.hp.retirementelection.com to review your payment options and estimated benefit amounts, and make 
your election from June 3 - July 15, 2020. Please note: If you have more than one HP pension benefit, an estimate 
of the total lump-sum present value of your benefits will appear on the site. Your election during this limited-time 
opportunity will apply to all of your benefits.

Questions?
You can call the HP Retirement Service Center at Fidelity at 1-866-602-0406, Monday through Friday (excluding most 
New York Stock Exchange holidays), between 5:30 a.m. and 5:30 p.m. PT with questions about this opportunity. For 
help deciding which payment option might be right for you, speak with a Fidelity Representative at no cost to you. These 
representatives can help you understand how this decision may affect your personal financial situation and help with your 
overall retirement planning and investment strategy.

This Election Guide summarizes certain provisions of the HP Pension Plan. It does not, however, attempt to explain all the details, provisions, 
limitations, restrictions, and exclusions of the Plan. In the event that there is any discrepancy between the Plan documents and this Election Guide,  
the Plan documents will prevail. HP reserves the right to change or terminate the Plan or specific provisions of the Plan at any time.

Fidelity does not provide legal or tax advice. The information herein is general in nature and should not be considered legal or tax advice. Consult 
an attorney or tax professional regarding your specific situation.

© 2020 FMR LLC. All rights reserved.
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Things to consider
Everyone’s financial situation is unique. Spend some time thinking about your retirement goals and how the different 
payment options can help you reach them. Consider:

• Time horizon: Your age, remaining working years, and expected retirement date
• Other sources of retirement income: For example, Social Security, other pension benefits, savings plan balances, and 

personal savings
• Risk tolerance and investment responsibility: Your comfort level with market fluctuations, investment decisions, and 

the risk of not earning the return that you expect from your investments. Earning lower investment returns or living 
longer than expected may result in you outliving your assets if you choose the lump-sum payment

• Tax consequences: How taking a lump-sum cash payment vs. a rollover may impact your tax liability
• Beneficiaries: The ability to provide benefits to a spouse, domestic partner, or other eligible beneficiary

Why is your benefit considered an estimate?
The lump-sum value of your pension benefit is an estimate affected by interest rates. The benefit values shown on  
your Personalized Benefit Statement and the Retirement Election Website were calculated using actual interest rates as of 
March 2020. However, your final benefit will be based on the actual interest rates applicable for August 2020, as well as 
the IRS mortality table in effect at that time, and may be higher or lower than the estimate provided on your Personalized 
Benefit Statement and the Retirement Election Website. Keep in mind that the value of your pension benefit is generally 
smaller when interest rates are higher and larger when interest rates are lower.

What is “eligible retirement age”?
Eligible retirement age is generally defined as age 55 or later, according to specific Plan provisions.* Note: If you begin 
monthly annuity benefits before age 65 (generally defined as your normal retirement age), your benefit amount will be 
reduced under Plan provisions to reflect the additional years of payments you’ll receive.

Educational tools & resources
Need help with selecting a payment option or planning for retirement? From the Retirement Election Website, you  
can access Fidelity’s Planning & Guidance Center and NetBenefits® Library. 

Choosing to receive your benefit early and as a lump sum is an important decision. We encourage you to talk to a financial 
advisor to help ensure you make the right decision for your personal financial situation. You may also call 1-866-602-0406 
and speak with a Fidelity Representative. At no cost to you, these representatives can help you understand your payment 
options and help with your overall retirement planning and investment strategy. Representatives are available Monday 
through Friday (excluding most New York Stock Exchange holidays), between 5:30 a.m. and 5:30 p.m. PT.

It’s time to act
Take the time to consider your payment options. If you don’t make an election by 11:59 p.m. PT on  
July 15, 2020, your benefit will remain in the Plan and you may begin receiving monthly annuity payments 
when you reach eligible retirement age, based on standard Plan provisions. For most participants, a lump-
sum payment option will not be available to you at that time.** After July 15, 2020 at 11:59 p.m. PT, you 
may not change your election.

For illustrative purposes

http://www.hp.retirementelection.com


The time is now
Make your choice today
Take action by July 15, 2020
HP is now offering you a limited-time opportunity to receive your entire pension benefit early and as an immediate 
lump sum—a form of payment that is not generally available at retirement.

• Starting June 3, log on to www.hp.retirementelection.com to review your payment options and estimated 
benefit amounts, and make your election by July 15, 2020

• If applicable, your spouse may need to provide notarized consent

Important note: This Decision Guide serves as your summary of material modifications (SMM) for 2020 
The information contained in this 2020 Decision Guide includes important changes to your HP pension benefits. This 
guide represents a summary of material modifications under the Employee Retirement Income Security Act of 1974, 
as amended (ERISA), and updates information provided in the following Summary Plan Descriptions: HP Cash Account 
Pension Plan (January 2013), EDS Retirement Plan (January 2012), and HP Retirement Plan and HP Deferred Profit-
Sharing Plan (January 2013). In the event of any inconsistency between this guide, the Summary Plan Description, and 
the terms in the legal plan documents or programs, the terms of the plans or programs will control. It’s important to 
keep this guide for future reference. 

HP Inc. reserves the right to amend or terminate any of the plans and programs described in this guide at any time. 
Also, nothing in this guide creates a contract of employment between employees and HP Inc.
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